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AGREEMENT BETWEEN 

FRATERNAL ORDER OF POLICE LODGE 76 NEW JERSEY 

AND THE 

BOROUGH OF MOUNT EPHRAIM 
CAMDEN COUNTY, NEW JERSEY 

JANUARY 1, 1992 
THROUGH 


DECEMBER 31, 1993 



AGREEMENT 


THIS AGREEMENT IS ENTERED INTO THIS /fa day of 1 9 ;; 

BY AND BETWEEN THE BOROUGH OF MOUNT EPHRAIM, IN THE COUNTY OF 
CAMDEN, A MUNICIPAL CORPORATION OF THE STATE OF NEW JERSEY 
(HEREINAFTER REFERRED TO AS THE BOROUGH) AND FRATERNAL ORDER; 
OF POLICE LODGE 76 NEW JERSEY (HEREINAFTER REFERRED TO AS THE 
LODGE) . 


ARTICLE I - RECOGNITION 

THE BOROUGH, PURSUANT TO PUBLIC EMPLOYMENT RELATIONS 
COMMISSION REGULATIONS RECOGNIZES THE LODGE FOR THE PURPOSES 
OF COLLECTIVE NEGOTIATIONS FOR ALL POLICE EMPLOYEES EMPLOYED 
BY THE BOROUGH INCLUDING CAPTAINS, SERGEANTS AND PATROL 
OFFICERS BUT EXCLUDING THE CHIEF, SPECIAL POLICE, SCHOOL 
CROSSING GUARDS, DISPATCHERS, AND ALL OTHER EMPLOYEES 
EMPLOYED BY THE BOROUGH, PROFESSIONAL EMPLOYEES, NON-POLICE 
EMPLOYEES, MANAGERIAL EXECUTIVES, CONFIDENTIAL EMPLOYEES, 
FIREFIGHTERS, CRAFT EMPLOYEES AND SUPERVISORS WITHIN THE 
MEANING OF THE NEW JERSEY EMPLOYER-EMPLOYEE RELATIONS ACT. 



ARTICLE II 


NON-DISCRIMINATION 


THERE SHALL BE NO DISCRIMINATION BY THE BOROUGH OR THE 
LODGE AGAINST ANY EMPLOYEE BECAUSE OF RACE, COLOR, CREED, 

AGE, SEX, NATIONAL ORIGIN, MARITAL STATUS, MEMBERSHIP OR NON¬ 
MEMBERSHIP IN THE LODGE, AND PARTICIPATION OR THE LACK 
THEREOF IN LEGAL LODGE ACTIVITIES AS PERMITTED HEREIN. THE 
BOROUGH SHALL NOT DISCRIMINATE AGAINST ANY EMPLOYEE BECAUSE 
OF POLITICAL AFFILIATION OR ACTIVITY, EXCEPT AS IS CONSISTENT 
WITH STATE AND FEDERAL LAWS REGULATING SUCH ACTIVITY BY 


MUNICIPAL POLICE OFFICERS. 



ARTICLE III ~ MANAGEMENT RIGHTS 


ALL THE POWERS, RIGHTS, PREROGATIVES, DUTIES, 
RESPONSIBILITIES, AND AUTHORITY THAT THE BOROUGH HAD PRIOR TO 
THE SIGNING OF THIS AGREEMENT ARE RETAINED BY THE BOROUGH 
EXCEPT THOSE AND ONLY TO THE EXTENT THAT THEY ARE 
SPECIFICALLY MODIFIED BY THE AGREEMENT, AND ARE NOT CONTRARY 
TO PUBLIC POLICY NOR ANY LAW OF THE STATE OF NEW JERSEY, OR 
ANY RULES, REGULATIONS, OR DIRECTIVES PROMULGATED BY THE 
STATE DIVISION OF PUBLIC EMPLOYMENT RELATIONS COMMISSION. 



A RTICLE IV - LODGE R I GHTS AND RESPONSIBI LITIES 


1. AUTHORIZED REPRESENTATIVES OF THE LODGE, WHOSE NAMES 
SHALL BE FILED IN WRITING WITH THE MAYOR, OR HIS DESIGNEE, 
SHALL BE PERMITTED TO VISIT ANY POLICE FACILITY FOR THE 
PURPOSE OF PROCESSING OR INVESTIGATING GRIEVANCES, PROVIDED 
THAT PRIOR APPROVAL HAS BEEN SECURED FROM THE CHIEF OF 
POLICE, OR HIS DESIGNEE, ON CONDITION THAT SUCH PRIOR 
APPROVAL SHALL NOT BE UNREASONABLY WITHHELD. AT LEAST ONE 
(1) AUTHORIZED F.O.P. REPRESENTATIVE SHALL BE GRANTED SUCH 
PERMISSION. THE LODGE REPRESENTATIVES SHALL NOT UNREASONABLY 
INTERFERE WITH THE NORMAL CONDUCT OF THE WORK WITHIN THE 
POLICE FACILITY. 

2. UP TO A MAXIMUM OF THREE (3) AUTHORIZED LODGE 
REPRESENTATIVES SHALL BE EXCUSED FROM THEIR NORMAL DUTIES TO 
PARTICIPATE IN NEGOTIATIONS FOR THE RENEWAL OF THIS AGREEMENT 
OR THE EXECUTION OF A NEW AGREEMENT. SUCH REPRESENTATIVES 
SHALL ATTEND NEGOTIATIONS SESSION, IF ON DUTY, IN THE 
APPROPRIATE UNIFORM AND BE AVAILABLE FOR DUTY IN THE EVENT 
THE NEED ARISES. 

3. COPIES OF DISCIPLINARY CHARGES OR OTHER NOTICES 
RELATING TO DISCIPLINARY ACTION, SHALL BE FURNISHED TO THE 
LODGE UPON WRITTEN AUTHORIZATION TO THE BOROUGH BY THE 
EMPLOYEE. THE BOROUGH SHALL MAINTAIN A FILE OF WRITTEN 
REFUSALS BY MEMBERS TO AUTHORIZE THE BOROUGH TO FORWARD SUCH 
DOCUMENTS TO THE LODGE. COPIES OF ALL DISCIPLINARY CHARGES 
OR NOTICES RELATING TO DISCIPLINARY ACTION SHALL BE FURNISHED 
TO THE PRESIDENT OF THE LODGE AGAINST ANY MEMBER OR NON- 



ARTICLE IV ~ LODGE RIGHTS AND RESPONSIBILITIES (CONT’D) 
MEMBER WITHIN 24 HOURS OF PRESENTATION OF CHARGES. 

; 4. THE LODGE WILL BE RESPONSIBLE FOR ACQUAINTING ITS 

! 

MEMBERS WITH THE PROVISIONS OF THE AGREEMENT, AND SHALL BE 
RESPONSIBLE INSOFAR AS POSSIBLE FOR THE ADHERENCE TO THE 
TERMS OF THIS AGREEMENT BY SUCH MEMBERS, AND THE LODGE 
RECOGNIZES THAT THE CONDITIONS SET FORTH IN THIS ARTICLE 
SHALL BE SUBJECT TO THE MISSION OF THE BOROUGH. 



ARTICLE V - HOURS OF WORK 


THE NORMAL WORK WEEK SHALL BE ASSIGNED AND SCHEDULED BY 
THE CHIEF OF POLICE. IT IS RECOGNIZED THAT ASSIGNMENTS A|ND 
SCHEDULING WILL BE HANDLED WITHIN THE POLICE DEPARTMENT IN 
ACCORDANCE WITH REASONABLE STANDARDS AND PRACTICES. 

THE PARTIES AGREE THAT TWO (2) OFFICERS SHALL BE 


ASSIGNED TO THE 3 PM TO 11 PM SHIFT AND 11 PM TO 7 AM SHIFT. 



ARTICLE VX - VACATIONS 


PERMANENT EMPLOYEES SHALL BE GRANTED VACATION LEAVE AS 
FOLLOWS: I 

i 

1. AN EMPLOYEE WITH SIX (6) MONTHS OF SERVICE AND UP 
THROUGH ONE (1) YEAR OF SERVICE SHALL RECEIVE FIVE (5) DAYS 
VACATION WITH PAY. 

2. AN EMPLOYEE WITH ONE (1) FULL YEAR OF SERVICE AND UP 
THROUGH FOUR (4) FULL YEARS OF SERVICE SHALL RECEIVE TEN (10) 
DAYS VACATION WITH PAY. 

3. AN EMPLOYEE WITH FIVE (5) FULL YEARS OF SERVICE 
SHALL RECEIVE FIFTEEN (15) DAYS VACATION WITH PAY AND ONE (1) 
ADDITIONAL DAY VACATION WITH PAY FOR EACH ADDITIONAL YEAR OF 
SERVICE THEREAFTER UP TO A MAXIMUM OF TWENTY-FIVE (25) DAYS 
VACATION WITH PAY. 

4. EMPLOYEES WITH THE GREATER LENGTH OF SERVICE WILL BE 
GIVEN PREFERENCE IN RELATION TO THE CHOICE OF VACATION DATES. 
IF SUCH AN EMPLOYEE TAKES THE FULL VACATION ALLOTMENT 
CONSECUTIVELY, THE PREFERENCE WILL APPLY TO THE ENTIRE 
VACATION PERIOD. IF SUCH AN EMPLOYEE DECIDES TO TAKE A 
SPLIT VACATION» THE PREFERENCE WILL BE RESTRICTED TO THE 
FIRST CHOSEN PART OF SAID VACATION AND THE SECOND CHOSEN PART 
OF THE VACATION PERIOD WILL NOT BE GRANTED PREFERENCE AND 
WILL BE ALLOWED ONLY AFTER ALL OTHER EMPLOYEES HAVE RECEIVED 
THEIR PREFERRED CHOICE OF VACATION DATES. 

5. THE SCHEDULING OF VACATION PERIODS CANNOT EFFECT THE 
EFFICIENT OPERATION OF THE POLICE DEPARTMENT. 


NOTWITHSTANDING THE PROVISIONS OF PARAGRAPH 4, ALL VACATION 



ARTICLE VI - VACATIONS (CONT 1 D) 

DATES MUST BE APPROVED BY THE CHIEF OF POLICE BEFORE USE. 
ACCUMULATION OF ANNUAL VACATION LEAVE FROM YEAR TO YEAR 
MAY BE PERMITTED AT THE DISCRETION OF THE CHIEF OF POLICE. 



ARTICLE VI I - PER SONA L DAYS 


RECOGNIZING THAT POLICEMEN WILL NOT NECESSARILY BE 
ABSENT FROM WORK ON HOLIDAYS' GRANTED BOROUGH EMPLOYEES, IT IS 
AGREED THAT THOSE PERSONNEL COVERED BY THIS CONTRACT SHALL 
RECEIVE FOURTEEN (14) PAID PERSONAL DAYS IN 1992 AND FIFTEEN 
(15) PAID PERSONAL DAYS IN 1993. THE EMPLOYEE MAY REQUEST 
FROM THE CHIEF OF POLICE PERMISSION TO USE PERSONAL DAYS 
THROUGHOUT THE YEAR AS THE WORK SCHEDULE PERMITS. THE SALARY 
FOR ALL UNUSED PERSONAL DAYS SHALL BE PAID IN A SEPARATE 
CHECK AT THE ISSUANCE OF THE LAST PAYCHECK IN NOVEMBER. 



ARTICLE VIII - CLOTHING AND UNIFORM 

1. THOSE EMPLOYEES WHO ARE REQUIRED TO BE UNIFORMED IN 
THE PERFORMANCE OF THEIR DUTIES SHALL BE PROVIDED WITH AN 
AMOUNT OF $550 IN 1992, $275 CASH AND $275 VOUCHER; AND $600 
IN 1993, $300 CASH AND $300 VOUCHER PAYABLE JANUARY 1ST OF 
EACH CONTRACT YEAR. 

2. THE BOROUGH WILL REPLACE, AT NO COST TO THE 
EMPLOYEE, UNIFORM ITEMS WHICH HAVE BEEN IRREPARABLY DAMAGED 
IN THE LINE OF DUTY. THE BOROUGH, UNDER CONTRACT WITH A 
DESIGNATED VENDOR, SHALL PROVIDE FULL MAINTENANCE AND 
CLEANING OF EMPLOYEES' UNIFORMS. 

3. NON-UNIFORMED PERSONNEL SHALL BE GIVEN A YEARLY 
AMOUNT OF $550 IN 1992 AND $600 IN 1993, IN LIEU OF 
REPLACEMENT UNIFORMS, PAYABLE JANUARY 1ST OF EACH CONTRACT 
YEAR. 

4. THE PROCEDURE AND PAYMENT TO BE FOLLOWED BY NON- 
UNIFORMED PERSONNEL FOR CLOTHING SHALL BE THE SAME AS 
INDICATED FOR UNIFORMED PERSONNEL IN PARAGRAPH 1 OF THIS 
ARTICLE. 

5. NEW FULL-TIME PERSONNEL SHALL BE ISSUED A FULL 
COMPLEMENT OF NEW CLOTHING AND EQUIPMENT AT NO COST TO THE 
EMPLOYEE AND WITHOUT ANY DEDUCTION FROM HIS OR HER CLOTHING 
AND UNIFORM ALLOWANCE. 

6 . THE BOROUGH WILL PROVIDE NEW FULL-TIME PERSONNEL 
WITH CLOTHING AS REQUIRED BY THE POLICE ACADEMY SUCH EMPLOYEE 
ATTENDS. THIS MAY BE BY VOUCHER TO A VENDOR OF THE BOROUGH'S 


CHOICE. 



ARTICLE IX ~ MEDICAL BENEFITS 

1. THE BOROUGH SHALL PROVIDE FOR THE EMPLOYEES A 
MEDICAL INSURANCE PLAN WITH COVERAGE EQUIVALENT TO THE BLUE 
CROSS/BLUE SHIELD MEDIGROUP-MEDALION PLAN IN EFFECT DURING 
1989. 

SUCH COVERAGE SHALL CONTINUE IN THE EVENT THAT AN 
EMPLOYEE RETIRES FROM THE POLICE DEPARTMENT FOR LENGTH OF 
SERVICE OR DISABILITY. FURTHERMORE, IN THE EVENT AN EMPLOYEE 
DIES, ALL BENEFITS PROVIDED HEREIN SHALL CONTINUE TO BE 
PROVIDED BY THE BOROUGH AT NO COST TO THE EMPLOYEE'S 
DEPENDANTS FOR AS LONG AS THEY WOULD REMAIN THE EMPLOYEE'S 
DEPENDANT HAD THE EMPLOYEE NOT DIED. 

2. THE BOROUGH SHALL PROVIDE THE EMPLOYEES AND 
EMPLOYEES' DEPENDANTS WITH A PRESCRIPTION, OPTICAL, AND 
DENTAL PLAN WITH COVERAGE EQUIVALENT TO THAT IN EFFECT IN 
1989. ANY AMOUNTS NOT PAYABLE BY THE PRESCRIPTION PLAN 
CHOSEN BY THE BOROUGH WILL BE PAYABLE BY THE INDIVIDUAL 
EMPLOYEE. 

3. THIS PRESCRIPTION, OPTICAL AND DENTAL PLAN COVERAGE 
WILL CONTINUE IN EFFECT FOR THE EMPLOYEE AND/OR THE 
EMPLOYEE'S DEPENDANTS AFTER RETIREMENT OR DEATH OF THE 
EMPLOYEE AS PROVIDED IN SECTION 1 OF THIS ARTICLE. 



ARTICLE X - SICK TIME 


1. THOSE EMPLOYEES COVERED BY THIS AGREEMENT ARE 
ENTITLED TO RECEIVE THIRTEEN (13) DAYS PAID SICK LEAVE FOR 
EACH CONTRACT YEAR TO BE CREDITED ON JANUARY 1ST OF EACH 
YEAR. SICK LEAVE MAY BE ACCUMULATED WITHOUT LIMIT AND MAY BE 
USED UP TO THE FULL AMOUNT CREDITED WITHOUT LIMITATIONS. IN 
THE EVENT OF A MAJOR ILLNESS OR INJURY, NOT JOB RELATED, 

LEAVE SHALL NOT BE DEDUCTED AGAINST THE EMPLOYEE'S CREDITED 
AND ACCUMULATED SICK LEAVE FOR A PERIOD OF UP TO ONE YEAR. 
REQUESTS FOR ADVANCED SICK LEAVE WILL BE SUBMITTED TO THE 
DIRECTOR OF PUBLIC SAFETY VIA THE CHIEF OF POLICE. REQUESTS 
FOR ADVANCED SICK LEAVE MUST CONTAIN A STATEMENT FROM THE 
EMPLOYEE'S PHYSICIAN STATING THE NATURE OF THE ILLNESS OR 
INJURY AND THE APPROXIMATE DATE THE EMPLOYEE WILL BE ABLE TO 
RETURN TO DUTY. THE BOROUGH SHALL CONTINUE TO MAKE PENSION 
CONTRIBUTIONS AND PROVIDE BENEFITS FOR THE EMPLOYEE FOR A 
PERIOD OF UP TO ONE YEAR. 

IN ORDER TO RECEIVE PAY FOR SICK LEAVE AFTER THREE 
(3) CONSECUTIVE DAYS OF ABSENCE, THE EMPLOYEE MUST PRESENT A 
CERTIFICATE FROM A PHYSICIAN UPON HIS/HER RETURN TO WORK. 

2. UPON RETIREMENT FROM THE POLICE DEPARTMENT, FOR 
LENGTH OF SERVICE OR DISABILITY, AN EMPLOYEE COVERED BY THIS 
AGREEMENT SHALL RECEIVE ONE (1) DAY PAY FOR EACH THREE (3) 
DAYS OF ACCUMULATED UNUSED SICK TIME, AT THE SALARY RATE IN 


EFFECT FOR THAT EMPLOYEE. 



ARTICLE XI ~ INJURY ON THE JOB 


1. ANY EMPLOYEE SUSTAINING INJURIES WHICH ARE 
COMPENSABLE UNDER THE WORKERS COMPENSATION ACT WHICH PREVENT 
HIM/HER FROM PERFORMING ALL WORK AVAILABLE TO HIM/HER AT 
EMPLOYER'S PLACE, SHALL SUSTAIN NO LOSS OF PAY FOR THE 
BALANCE OF THE DAY ON WHICH HE WAS INJURED. ABILITY TO 
PERFORM WORK SHALL BE DETERMINED BY DOCTOR AND/OR HOSPITAL 
REPORT. 

2. THE BOROUGH WILL PAY THE BASE SALARY AND BENEFITS OF 
ANY EMPLOYEE WHO BECAUSE OF AN ILLNESS OR INJURY ARISING OUT 
OF THE PERFORMANCE OF HIS/HER DUTIES, IS UNABLE TO PERFORM 
HIS/HER USUAL AND CUSTOMARY EMPLOYMENT FOR THE PERIOD OF WORK 
DISABILITY, SUCH PERIOD NOT TO EXCEED ONE YEAR FOR ANY 
ILLNESS OR INJURY ARISING OUT OF THE SAME CAUSE OR INCIDENT; 
PROVIDED, HOWEVER, THAT THE RIGHT TO ANY AMOUNT OF WORKERS 
COMPENSATION INSURANCE SHALL BE SUBROGATED TO THE BOROUGH. 




ARTICLE XII ~ SALARY PROVISION 

l 

THE FOLLOWING SALARIES SHALL BE EFFECTIVE RETROACTIVE 

I 

I 

TO JANUARY 1992. SALARIES FOR 1992 SHALL BE EFFECTIVE 
JANUARY 1, 1992. FOR THE PURPOSE OF DETERMINING PLACEMENT ON 
THE SALARY SCALE, THE ANNIVERSARY DATE OF HIRE OF THE 
EMPLOYEE SHALL BE THE DETERMINANT. ANNIVERSARY DATE SHALL BE 
UNDERSTOOD TO MEAN THE DATE UPON WHICH THE EMPLOYEE COMMENCED 
REGULAR, FULL-TIME EMPLOYMENT WITH THE BOROUGH POLICE 
DEPARTMENT. 

1. FOR PURPOSES OF THIS CONTRACT, A CAPTAIN OF POLICE 
WILL RECEIVE AN ANNUAL SALARY OF $35,769.09 IN 1992 AND 
$38,094.08 IN 1993. 

2. FOR PURPOSES OF THIS CONTRACT, A SERGEANT OF POLICE 
WILL RECEIVE AN ANNUAL SALARY OF $33,374.97 IN 1992 AND 
$35,544.34 IN 1993. 

3. A DETECTIVE OF POLICE SHALL BE COMPENSATED IN THE 
SAME MANNER AS A SERGEANT OF POLICE AS DESCRIBED IN PARAGRAPH 
2 ABOVE, I.E. $33,374.97 IN 1992 AND $35,544.34 IN 1993. 

4. IN THE YEAR 1992, A PATROLMAN FROM THE FIRST DAY OF 
EMPLOYMENT AND UP TO ONE (1) YEAR OF SERVICE SHALL RECEIVE AN 
ANNUAL SALARY OF $25,062.65. IN THE YEAR 1993, A PATROLMAN 
FROM THE FIRST DAY OF EMPLOYMENT AND UP TO ONE (1) YEAR OF 
SERVICE SHALL RECEIVE AN ANNUAL SALARY OF $26,691.72. A 
PATROLMAN STARTING HIS SECOND YEAR OF EMPLOYMENT SHALL 
RECEIVE AN ANNUAL SALARY OF $27,860.40 FOR THE YEAR 1992. IN 
THE YEAR 1993, A PATROLMAN STARTING HIS SECOND YEAR OF 
EMPLOYMENT SHALL RECEIVE AN ANNUAL SALARY OF $29,671.33. 



ARTICLE XII - SALARY PROVISION (GONT 1 D ) 

A PATROLMAN STARTING HIS THIRD YEAR OF EMPLOYMENT SHALL 
RECEIVE AN ANNUAL SALARY OF $29,381.22 FOR THE YEAR 1992 
THE YEAR 1993, A PATROLMAN STARTING HIS THIRD YEAR OF 
EMPLOYMENT SHALL RECEIVE AN ANNUAL SALARY OF $31,291.00. 
PATROLMAN STARTING HIS FOURTH YEAR OF EMPLOYMENT SHALL 
RECEIVE AN ANNUAL SALARY OF $31,438.80 FOR THE YEAR 1992 
THE YEAR 1993, A PATROLMAN STARTING HIS FOURTH YEAR OF 
EMPLOYMENT SHALL RECEIVE AN ANNUAL SALARY OF $33,482.32. 

ALL CHANGES IN SALARIES SHALL BE GOVERNED BY THE 


ANNIVERSARY DATE OF THE EMPLOYEE. 



ARTICLE XIII - OVERTIME 


1. OVERTIME REFERS TO ANY TIME WORKED BEYOND THE 
REGULARLY SCHEDULED HOURS OF DUTY IN ANY ONE DAY, IN EXCESS 
OF THIRTY (30) MINUTES, WHEN APPROVED BY THE EMPLOYEE’S 
IMMEDIATE SUPERVISOR. 

2. OVERTIME SHALL BE PAID AT THE RATE OF TIME AND ONE- 

HALF. 

3. OVERTIME SHALL BE PAID TO A DETECTIVE OF POLICE. 

4. OVERTIME SHALL BE PAID ON THE REGULAR PAY DAY FOR 
THE PERIOD IN WHICH SUCH OVERTIME WAS WORKED. 



A RTICLE X IV - CALL IN TIME 


1. ANY EMPLOYEE WHO IS DIRECTED AND RETURNS TO WORK 
DURING PERIODS OTHER' THAN HIS REGULARLY SCHEDULED SHIFT SHALL 
BE PAID AT THE RATE OF TIME AND ONE-HALF AND SHALL BE 
GUARANTEED A MINIMUM OF FOUR (4) HOURS PAY AT AN OVERTIME 
RATE. 

2. THERE SHALL BE NO COMPENSATION TO EMPLOYEES FOR 


ATTENDING DEPARTMENTAL MEETINGS. 




ARTICLE XV - ADDITIONAL PAY FOR COURT AND GRAND JURY 

1. IN THE EVENT THAT ANY EMPLOYEE IS SCHEDULED TO 
ATTEND ANY COURT OR GRAND JURY, AT A TIME WHEN SAID EMPLOYEE 
IS NOT SCHEDULED TO WORK, THEN IN THAT EVENT, UPON PROOF OF 
HIS/HER ATTENDANCE, HE/SHE WILL BE PAID HIS/HER REGULAR 
SALARY FOR THE TIME REQUIRED TO SO TESTIFY AND HE/SHE IS 
GUARANTEED PAYMENT OF A MINIMUM OF FOUR (4) HOURS. 

2. A DETECTIVE OF POLICE SHALL BE COMPENSATED FOR 
ATTENDING ANY COURT OR GRAND JURY IN THE SAME MANNER AS ANY 
OTHER EMPLOYEE AS INDICATED IN ARTICLE XV PARAGRAPH 1. 

3. THE ADDITIONAL PAY REFERRED TO IN THIS ARTICLE SHALL 
BE DISTRIBUTED TO THOSE INDIVIDUALS ENTITLED TO SAID PAY 
DURING THE FIRST PAY PERIOD IN DECEMBER OF EACH YEAR. 

4. RECORDS OF SUCH OFF-DUTY COURT ATTENDANCE SHALL BE 
MAINTAINED BY THE CHIEF OF POLICE. IT IS THE RESPONSIBILITY 
OF EACH EMPLOYEE TO VERIFY SUCH RECORDS MONTHLY. 



ARTICLE XVI - OTHER BENEFITS 


1. , IF AN EMPLOYEE IS CHARGED WITH A VIOLATION OF THE 

I 

LAW AS A: RESULT OF ACTS COMMITTED BY HIM IN THE COURSE OF 
PERFORMING HIS DUTIES, WHICH ACTION WOULD ENTITLE HIM TO AN 
ATTORNEY PURSUANT TO TITLE 40A OF THE STATUTES OF NEW JERSEY, 
THEN IN THAT EVENT, THE BOROUGH SHALL, WITH THE ADVICE OF THE 
MUNICIPAL ATTORNEY, SELECT AN ATTORNEY TO PROVIDE LEGAL 
SERVICES TO DEFEND SAID EMPLOYEE, WHICH ATTORNEY SHALL BE 
REASONABLY SATISFACTORY TO THE BOROUGH, THE LODGE AND THE 
EMPLOYEE. ARRANGEMENTS FOR FEES MUST BE ACCEPTABLE TO THE 
BOROUGH AND SPECIFIED IN A RESOLUTION ADOPTED THEREBY. 

2. ANY EMPLOYEE WHO ATTENDS SCHOOL FOR THE PURPOSE OF 
OBTAINING POLICE EDUCATION OR ANY DEGREE IN THE POLICE 
SCIENCE OR POLICE ADMINISTRATION, AND MAINTAINS A "C" AVERAGE 
OR BETTER SHALL BE REIMBURSED BY THE BOROUGH THE COST OF 
BOOKS REQUIRED AND TUITION UPON THE COMPLETION OF EACH 
SEMESTER. ANY EMPLOYEE WHO ATTENDS SCHOOL MAY BE ASSIGNED A 
DUTY TOUR WHICH WILL ENABLE HIM TO ATTEND CLASSES REGULARLY 
WITHOUT INTERRUPTION, ONLY IF IT DOES NOT AFFECT THE 
EFFICIENT OPERATION OF THE DEPARTMENT AND ONLY WITH THE 
APPROVAL OF THE CHIEF OF POLICE. TIME SPENT IN ATTENDING 
SAID SCHOOLS SHALL NOT BE COMPUTED IN THE OVERTIME 
PROVISIONS. THE DIRECTOR OF PUBLIC SAFETY RESERVES THE RIGHT 
TO APPROVE ANY EMPLOYEE'S APPLICATION TO ATTEND SUCH SCHOOL. 

3. ANY EMPLOYEE ATTENDING A POLICE ACADEMY OR ANY OTHER 
POLICE TRAINING ACADEMY, AT THE DIRECTION OF THE CHIEF OF 
POLICE, AND WHICH COURSE OF INSTRUCTION IS RECOGNIZED BY THE 



ARTICLE XVI - OTHER BENEFITS (CONT’D) 

f 

NEW JERSEY POLICE TRAINING COMMISSION SHALL BE COMPENSATED 

j 

STRAIGHT TIME PAY TO COMPLETE THE COURSE. TIME SPENT IN 
ATTENDING SAID COURSE SHALL NOT BE COMPUTED IN THE OVERTIME 
PROVISIONS. 

4. UPON THE DIRECTION OF THE CHIEF OF POLICE, WITH 
AUTHORIZATION BY HIM TO USE A PERSONAL CAR, THE PREVAILING 
IRS MILEAGE RATE WILL BE PAID TO THE EMPLOYEE BY THE BOROUGH 
FOR PERSONAL CAR USE CONCERNING JOB RELATED BUSINESS, 
INCLUDING SCHOOLS AND SEMINARS. THE AUTHORITY AND DIRECTION 
MUST BE OBTAINED FROM THE CHIEF OF POLICE PRIOR TO THE USE OF 


A PERSONAL CAR. 



ARTICLE XVII - BEREAVEMENT LEAVE 
BEREAVEMENT LEAVE MAY BE GRANTED FOR A PERIOD OF UP TO 
THREE (3) DAYS TO EACH feMPLOYEE WHERE THERE IS A DEATH OF A 
HUSBAND, WIFE, CHILD, PARENT, BROTHER, SISTER, A RELATIVE 
LIVING WITH SAID EMPLOYEE, OR FOR A MEMBER OF THE EMPLOYEE’S 
SPOUSE'S IMMEDIATE FAMILY. AN EMPLOYEE WILL BE ALLOWED ONE 
(1) DAY PAID LEAVE FOR THE ATTENDANCE AT A FUNERAL OF A 
GRANDPARENT, GRANDCHILD, UNCLE OR AUNT, NIECE, NEPHEW, OR 
COUSIN. 

ALL REQUESTS FOR BEREAVEMENT LEAVE MUST BE APPROVED IN 
ADVANCE BY THE CHIEF OF POLICE OR THE OFFICER IN CHARGE OF 


THE DEPARTMENT IN THE CHIEF'S ABSENCE. 



ARTICLE XVIII - GRIEVANCE PROCEDURE 

1. THE PURPOSE OF THIS PROCEDURE IS TO SECURE, AT THE 
LOWEST POSSIBLE LEVEL, EQUITABLE SOLUTIONS TO THE PROBLEMS 
WHICH MAY ARISE AFFECTING THE TERMS AND CONDITIONS OF 
EMPLOYMENT. 

2. NOTHING HEREIN CONTAINED SHALL BE CONSTRUED AS 
LIMITING THE RIGHT OF ANY EMPLOYEE OR THE LODGE HAVING A 
GRIEVANCE TO DISCUSS THE MATTER INFORMALLY WITH THE CHIEF OF 
THE DEPARTMENT. 

3. DEFINITION - THE TERM "GRIEVANCE" AS USED HEREIN 
MEANS A COMPLAINT BY ANY EMPLOYEE OR THE LODGE THAT THERE HAS 
BEEN, AS TO THEM, AN IMPROPER INTERPRETATION OR VIOLATION OF 
THIS AGREEMENT. 

4. P RESENTATION OF A GRIEVANCE - IN THE PRESENTATION OF 
A GRIEVANCE, THE LODGE OR THE AGGRIEVED SHALL HAVE THE RIGHT 
TO PRESENT THEIR OWN APPEAL OR TO DESIGNATE A LODGE 
REPRESENTATIVE OR COUNSEL TO APPEAR WITH THEM. 

5. STEPS OF THE GRIEVANCE PROCEDURE - THE FOLLOWING 
CONSTITUTES THE SOLE AND EXCLUSIVE METHOD FOR RESOLVING 
GRIEVANCES BETWEEN THE PARTIES COVERED BY THIS AGREEMENT. 

STEP 1 

A. THE AGGRIEVED OR THE LODGE SHALL INSTITUTE 
ACTION UNDER THE PROVISIONS HEREOF IN WRITING, SIGNED, AND 
DELIVERED TO THE CHIEF OF POLICE WITHIN TEN (10) CALENDAR 
DAYS OF THE OCCURRENCE. FAILURE TO ACT WITHIN SAID TEN (10) 
CALENDAR DAYS SHALL BE DEEMED TO CONSTITUTE AN ABANDONMENT OF 


THE GRIEVANCE. 



o 


. "h~~ 


ARTICLE XVIII - GRIEVANCE PROCEDURE (CON'TD) . 

B. THE CHIEF OF POLICE SHALL RENDER A 
DECISION IN WRITING WITHIN FIVE (5) CALENDAR DAYS AFTER j 
RECEIPT OF THE GRIEVANCE. 

STEP 2 

A. IN THE EVENT SATISFACTORY SETTLEMENT HAS 
NOT BEEN REACHED, THE AGGRIEVED SHALL IN WRITING AND SIGNED, 
FILE A COMPLAINT WITH THE DIRECTOR OF PUBLIC SAFETY WITHIN 
FIVE (5) CALENDAR DAYS FOLLOWING THE DETERMINATION IN STEP 1. 

B. THE DIRECTOR OF PUBLIC SAFETY SHALL RENDER 
HIS DECISION WITHIN TEN (10) CALENDAR DAYS AFTER RECEIPT OF 
THE COMPLAINT. 

STEP 3 

IF THE AGGRIEVED DISAGREES WITH THE DECISION 
OF HE DIRECTOR OF PUBLIC SAFETY, THEN THE AGGRIEVED MAY 
WITHIN TEN (10) WORKING DAYS OF RECEIPT OF THE DIRECTOR OF 
PUBLIC SAFETY'S DECISION, SUBMIT THE ISSUES IN DISPUTE TO THE 
PUBLIC EMPLOYMENT RELATIONS COMMISSION, IN ACCORDANCE WITH 
THE PROVISIONS OF N.J.S.A. 34M3A-1 ET SEQ. THEREAFTER, THE 
RULES AND REGULATIONS OF THE SAID COMMISSION SHALL GOVERN THE 


DISPOSITION OF THE SUBMITTED ISSUES. 



AR TICLE XIX ~ SHIFT DIF FERE NTIAL 

1. AN EMPLOYEE COVERED BY THIS AGREEMENT WHO IS 

I 

ASSIGNED TO THE 3 PM TO 11 PM SHIFT, OR THE 11 PM TO 7 AM 
SHIFT SHALL RECEIVE AN ADDITIONAL SIX PERCENT (6%) PER HOUR 
IN ADDITION TO HIS BASE SALARY. 

2. WORK SHIFTS SHALL BE SCHEDULED TO PERMIT AT LEAST 
SIXTEEN (16) HOURS BETWEEN SHIFTS WORKED. EMPLOYEES SHALL BE 
COMPENSATED AT THE RATE OF TIME AND ONE-HALF FOR HOURS WORKED 
BETWEEN SCHEDULED SHIFTS WHICH FALL WITHIN THE SIXTEEN (16) 
HOUR PERIOD. 

3. SHIFT DIFFERENTIAL SHALL BE PAID ON THE REGULAR 
PAYDAY FOR THE PERIOD IN WHICH SUCH SHIFT WAS WORKED. 



ARTICLE XX ~ EXCUSE FROM DUTY 


EMPLOYEES COVERED BY THIS CONTRACT WHO ARE DULY ELECTED 
AND AUTHORIZED REPRESENTATIVES IN THE F.O.P. WILL BE EXCUSED 
FROM WORK TO ATTEND STATE OR NATIONAL CONVENTIONS OF THE 
AFORESAID ORGANIZATION PURSUANT TO N.J.S.A. 40A:14-177 UPON 
THE WRITTEN APPLICATION BY THE EMPLOYEE CERTIFYING HIS 
POSITION IN THE ORGANIZATION SIGNED BY THE PRESIDENT OF THE 


LOCAL ORGANIZATION. 



V. 


ARTICLE XXI - LONGEVITY 

AN EMPLOYEE WITH FIVE (5) FULL YEARS OF COMPLETED 
SERVICE, BASED ON FULL YEARS COMPLETED BY DECEMBER 31ST OF 
THE PAYMENT YEAR, SHALL BE ENTITLED TO THREE PERCENT (3%) OF 
THE BASE SALARY DURING EACH CONTRACT YEAR. LONGEVITY 
PAYMENTS SHALL BE MADE IN THE FIRST PAY IN DECEMBER OF EACH 
CONTRACT YEAR. 


ARTICLE XXII - PAY DAY 

THE BOROUGH AGREES TO ESTABLISH REGULAR PAYDAYS ON 


ALTERNATING THURSDAYS. 



ARTICLE XXIII - TERM AND RENEWAL 
THIS AGREEMENT IS EXECUTED IN TRIPLICATE AND EACH SHALL 
BE DEEMED AN 'ORIGINAL THEREOF. THIS AGREEMENT SHALL BE IN 
FULL FORCE AND EFFECT AS OF JANUARY 1, 1992, UNLESS OTHERWISE 
PROVIDED, AND SHALL BE IN EFFECT TO AND INCLUDING DECEMBER 
31, 1993. THE PARTIES SHALL COMMENCE NEGOTIATIONS FOR A 
RENEWAL AGREEMENT ONE HUNDRED TWENTY (120) DAYS PRIOR TO THE 
EXPIRATION DATE OF THIS AGREEMENT. 

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE SET THEIR 
HANDS AND SEALS AT MOUNT EPHRAIM, NEW JERSEY ON 
THIS DAY 0F V 19 fZr 


FRATERNAL ORDER OF POLICE BOROUGH OF MOUNT EPHRAIM 

LODGE NO. 76 A MUNICIPAL CORPORATION OF 

NEW JERSEY THE STATE OF NEW JERSEY 




